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Behaviour Policy
This behaviour policy has been produced in the aim to limit disruptive behaviour at 7th Tonbridge scouts it will also help us as volunteers to give your young person a place to be creative, a place to have fun, a place to learn skills for life and a place to belong.  Please read this with your young person, sign it and return it to your Group Lead Volunteer or section team leaders/members.  If this Policy is updated, an updated copy will be sent to all parents/carers.  

Who are we and What are we at 7th Tonbridge?
At 7th Tonbridge we are kind and friendly members of our community, we listen and respect each other, do nice and good things and love our world.  
[bookmark: _Int_WL2vJRuc]Below is our code of conduct.  This had been made by your leadership team, alongside the input of your young people.  By becoming a member at 7th Tonbridge, you are agreeing that (Parents & Guardiens) you will help us to inforce our expectations with your young people and (Young People) you will follow our group expectations.  

Our Code of Concuct
We are kind and considerate to each other. 
We use kind hands and kind feet.  
We say only nice things to each other.  
We are respectful of leaders, young leaders and other volunteers.  
We do what we are asked to do by any volunteer.  
When we want to say something, we raise our hand and wait quietly.  
When a volunteer's hand is in the air, we stop what we’re doing, turn and face them and wait quietly for what it is that they have to say.  


When we are doing our opening ceremony, we follow the normal expectations of being respectful and having silence unless it is a point in the ceremony where we’re meant to respond.  
[bookmark: _Int_Ewwkq2pM]We only go to the toilet or leave the main hall when asking or having been told to by an adult Volunteer.  

Our Behavioural 3 stage approach…
Stage 1 – Reflection & Awareness
If a young person’s behaviour falls below our shared values, a leader will have a word with them to reflect on the Scout Promise and our shared group values. We will record this on Online Scout Manager (OSM) and update parents/carers at the end of the session or via email/whatsapp if these suites the leadership team better. Our goal here is to work together to understand any underlying needs and prevent further disruption.  
We may ask your young person to sit out for some or for the rest of an activity.  This is to limit disruption of other members and allow a mini reset.  

Stage 2 – A Reset Period
If the behaviour continues to impact the safety or enjoyment of the section, we may ask the young person to take a reset week by not attending the following meeting.
During this time, we ask parents/carers to discuss the situation with their child. We may also invite you to a brief meeting to create a simple Support Plan or behaviour contract to help your young person successfully reintegrate into the section.
[bookmark: _Int_fvJueMhD]A refund on subs will not be provided for this week.

[bookmark: _Int_c0XCtGtU][bookmark: _Int_bqIgX48i][bookmark: _Int_moqCF6CK][bookmark: _Int_eiIkMbld]Stage 3 – Membership Review & Consultation
As a last resort, if behaviour remains a serious concern or poses a risk of harm, we will conduct a formal review of membership. This is done in strict accordance with Scouts POR (Policy, Organisation and Rules) and in consultation with our District Lead Volunteer (currently in an absence of this role, this would be escalated to the County Lead Volunteer or their nominated Team/Team Member). 
[bookmark: _Int_rYUfhchK]In any instance involving a safeguarding risk, we will follow Scouts’ national safeguarding procedures immediately to ensure the safety of all members. 
During this period, subs will still be payable and refunds will not be issued.
It’s also important that all parents/carers are aware that if there is a safeguarding incident, risk or safety/safeguarding concern that these stages can and will be skipped, which aligns with POR.  This is for the safety of the young person, the group and our leadership team.  

What to expect going forward…
7th Tonbridge is a fun and happy place full of friends and happiness.  This will of course continue, and we hope that this will develop further, making the time at our section meetings more enjoyable for all of our members, adults and young people alike.  
[bookmark: _Int_QZ0SEi72]We will take a striker more defined approach going forward with the leadership teams of all sections consistently operating on the same expectations throughout all of 7th Tonbridge.  Our behaviour policy will continue from our youngest sections at entry point, all the way through to our oldest sections at our point of moving on.  
We would like to thank you as parents/Carers for supporting your local scout group in improving and making our meetings a more enjoyable place.  

Yours In Scouting, The 7th Tonbridge Teams
Help us give more young people a place to belong









After having read our behaviour Policy.  Please sign and date the below and return, either via email, or by hand, to your Group Lead Volunteer, Will.  Or a member of your sections Team Leaders/Members.  


Parent/Carer 1 Name and Relation: __________________________________________

Parent/Carer 1 Signed: ___________________________________________

Date: _______/_________/___________

__________________________________________________________________________________________

Parent/Carer 2 Name and Relation: __________________________________________

Parent/Carer 2 Signed: ___________________________________________

Date: _______/_________/___________

__________________________________________________________________________________________

Young Person (Member) Name: ___________________________________________

Young Person (Member) Signed: ___________________________________________

Date: _______/_________/___________
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